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Major Contributions to SDL:

Facilitated consensus on the predominant characteristics 

of a highly self-directed learner amongst a group of 

experts, including Houle, Knowles, and Tough (1977) 

These characteristics are cited by Merriam, Caffarella, & 

Baumgartner (2007) as the “most-used operational 

definition for self-directed learning” (p. 121)

Developed the Self-Directed Learning Readiness Scale 

Now in 23 languages, it is the most widely used 

assessment of readiness for SDL, and is used in more 

than 50 countries

Steered the formation of the International Society for 

Self-Directed Learning, gained nonprofit corporate 

status, serves as corporate principal, chairs the board of 

directors, and has helped plan the symposium 

for more than 12 years

Led the planning process for the International Journal of 

Self-Directed Learning and has served as editor or co-

editor since its inception in 2004

Background: Dr. Lucy Guglielmino is professor emerita, Florida Atlantic University, following a faculty career spanning 32 years. She has made a 

significant impact in the field of self-directed learning, most notably through the creation of the Self-Directed Learning Readiness Scale (SDLRS) and her work 

with the International Society for Self-directed Learning, which were cited in her Career Achievement Award from the Commission of Professors of Adult 

Education and her induction into the International Adult and Continuing Education Hall of Fame. She  has authored and co-authored over 100 publications.
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ISSDL:

Dr. Lucy Guglielmino was an Inaugural Presenter and  a 

2002 recipient of the Malcolm Knowles Memorial Self-

Directed Learning Award. She is the current Chair of the 

Board of Directors of the International Society for Self-

directed Learning and editor of the International Journal 

of Self-Directed Learning.

Important SDL Publications:

Guglielmino, L. M. (1977). Development of the Self-

Directed Learning Readiness Scale. (Doctoral 

dissertation). Available from ProQuest Dissertations 

and Theses Global database. (UMI No. 7806004) 

Guglielmino, L. M., & Guglielmino, P. J. (2008).

Productivity in the workplace: The role of self-

directed learning and the implications for HRM. 

International Journal of Human Resource 

Development and Management, 8(4), 293-305. doi: 

10.1504/IJHRDM.2008.019541

Guglielmino, L. M. (2008). Why self-directed learning? 

International Journal of Self-Directed Learning, 

5(1), 1-13.

Guglielmino, L., Gray, E., Arvary, K., Asen, J., 

Goldstein, D., Kamin, F., . . . Snowberger, D. (2009). 

Self-directed learners change our world: Self-

directed learning as a force for innovation, 

discovery, and social change. International Journal 

of Self-Directed Learning, 6(1), 11-31.

Guglielmino, L. M. ( 2013).  The case for promoting self-

directed learning in formal educational institutions.  

South African Education Journal (SA e-DUC ), 

10(2) 1-18. 

Guglielmino, L. (2014, November). Inventing wings: 

Contributions of the Grimké sisters of Charleston to 

abolition and women's rights: The role of self-

directed learning. Paper presented at the American 

Association for Adult and Continuing Education, 

Charleston, SC.

Recommendations: 

Continued exploration of related concepts such as self-determination, self-regulation, and autonomy, as a way of refining and 

clarifying the concept

Continued exploration of ways to incorporate the building of skills and attitudes supportive of SDL in formal educational settings

Continued operation of the SDL Symposium, which promotes needed research and discussion

Current SDL Research and Application:

Currently working on two books on self-direction in learning: one directed to current and future K-12 teachers and 

administrators and one focused on SDL in adult, higher, continuing education, and HRD 


